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Disruption 

Trends in Experiential 

Learning, WIL and beyond… 
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} Trends to set context 
} Challenges with scale 
} Tech Disruptors } Demo 



Trends 



Scale 
2014 

}  400,000+ 

international 

students 

}  230k HE 

}  110k VET 

}  115k ELICOS 

}  10% avg 

annual growth 

2025 

}  1,000,000+ 

international 

students 

}  400k HE 

}  300k VET 

}  300k ELICOS 

}  This is 

probably low 
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 } Resume à Network 

} Credential à Narrative 
•  Students: experiences that 

build networks and 
narratives •  Employers: more value, less 

hassle in participation 
•  Educators: assure quality & 

control costs at scale 
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Current 

Education 

}  70%+ Who, 

What, When, 

Where 

}  20% How 

}  10% Why 

}  Learn then Do 

Future 

Education 

}  40% How 

}  40% Why 

}  20% Who, 

What,  When. 

Where 

}  Learn while 

Doing 
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} Ambitious VCs } Work Experience vs. WIL 

} Fair Work 



Future Work Skills 
Talent in a Digitized World 



Knowledge Capability Requirement 

E
ar

ni
ng

 P
ow

er
 

Knowledge Capability Requirement 
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Past 

Present > Future 









D
ig

itization of 

w
ork 

Tech Can 

Automate 

}  Physical Tasks 

}  Data Gathering 

& Reporting 

}  Repetitive 

Tasks  

}  Precision Tasks 

}  Inductive/

Deductive 

}  Value in 

Outcome 

Much Harder 

to Automate 

}  Interpersonal 

Tasks 

}  Drawing 

Insights 

}  Inconsistent/

Variable Tasks 

}  Creative Tasks 

}  Abductive 

}  Value in 

Process 
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} Digital Curator 
contextual relevance 

} Emotive Pattern Seeker 

discover inspiring 
} Integrator  connect knowledge, tech 

} Gap Filler arbitrage tech evolution 
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Sk

ill
s 

Teamwork, Communication 

Multi-cultural relations, virtual collaboration 

Leadership 

Reflection, Goal Achieving, Resilience 

Creativity, Structured problem solving, Scientific method 

Digital Savvy (Creation and Consumption) 

Pattern Seeking 

UX 

Entrepreneurship 

Value Adding 

Project Management 



Scale Challenges 
Or – why disruption is the only way 
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 } Quantity of appropriate 

opportunities } Support during delivery 

} Assurance of relevant 

learning } Industry participation 

cost/benefit 
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} SME engagement  
} Microprojects } Digital native WIL 



Su
p

p
or

t 

} Just-in-time vs crisis time 

} Getting lots of the 
“right” data } Minimising variability 
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} Employers must believe 

} Effort ≠ Outcomes 
} Different Strokes for 

Different Folks 
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} Employability } Time vs. Output } Capacity 



The Disruptors 
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E

d
uc

at
io

n } Social Learning } Gamification } Mobile First } Marketplaces } Project Learning 
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} Helping educators 
increase the amount of 

experiential learning 
} Helping employers get 

more value out of 
participation } Using technology to 

enable scale 



Intersective helps educators, employers and students achieve better 
outcomes from experiential learning collaboration 

Program design and 
management services 

Experiential learning 
platform 



Educators	

Connectors	

Employers	

Customers & partners 
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What Outcomes can we improve? 

Students 

 - Provide support, structure, reduce ambiguity 

 - Build networks and narrative 

    Educators 

 Simplify onboarding, setup and delivery - 

 Quality Assurance of learning - 

Host organizations 

 - Improve clarity of commitment 

 - Sustainable, scalable 

- 



Improving Student 
Outcomes 
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“Project” structure drives action and reflection 
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Collaboration that feels like social media 
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Connects project work & reflections to skills 



Improving Educator 
Outcomes 



QA with Real-time data on participant experience 
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Automated Analytics enables more reflection, feedback 
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Project templates speed up setup & host onboarding 



Improving Employer 
Outcomes 
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Clarity of time commitment, expectations 
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Project Handover, Knowledge Management 



Deploying Practera as an internship management system for Performance 
Education’s intern placement business supported by a Commonwealth 

Government Accelerating Commercialisation grant 



The pilot project will offer up WIL experience to 
300 students in the NSW public sector, with 

potential to scale the program to include 
thousands of students every year...  
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Wes Sonnenreich CEO, intersective wes@intersective.com 
+61 410 366 289 


