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Driverless trucks move all iron ore at Rio Tinto's
Pilbara mines, in world first

By Kathryn Diss
Updated Mon at 9:51am

The first two mines in the world to start moving
all of their iron ore using fully remote-
controlled trucks have just gone online in
Western Australia's Pilbara.

Mining giant Rio Tinto is running pits at its
Yandicoogina and Nammuldi mine sites, with
workers controlling the driverless trucks largely
from an operations centre in Perth, 1,200
kilometres away.

L. . VIDEO: Remote-control trucks the start of automated mining
Josh Bennett manages the mining operations at shift (ABC News)
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Precision agriculture lab
analysis

In this detailed research project
s anpost Surveys collected and lab-
hed drone-sourced multispectral
ning a range of crops.










Leadership
Entrepreneurship

UX
Value Adding

Pattern Seeking
Project Management
Multi-cultural relations, virtual collaboration

Digital Savvy (Creation and Consumption)

Teamwork, Communication

Reflection, Goal Achieving, Resilience

Creativity, Structured problem solving, Scientific method
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Intersective helps educators, employers and students achieve better
outcomes from experiential learning collaboration

intersective $ Practera

Program design and Experiential learning
management services platform
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What Outcomes can we improve?

Students

O - Provide support, structure, reduce ambiguity
>

- Build networks and narrative
DN

Simplify onboarding, setup and delivery - o 1+2
/

Educators

Quality Assurance of learning -

T

Host organizations

O - Improve clarity of commitment

l ‘ I - Sustainable, scalable
s Practera intersective




Improving Student
Outcomes



“Project” structure drives action and reflection

Wes
' RMIT RMIT v ﬁ Team1 ¥ 1 Sonnenreich v

ProfComm Intern...
UNIVERSITY

L

Milestone 1: Foundation (o )
a Milestone 2: Goals & Tasks [
= Milestone 3: Career Development Plan - Part 1 | e— ]
- In the career development part 1 milestone you will be starting to build your career development plan and a creative resume,
= online resume, digital portfolio or video profile.
—
= Activity 1: Building your profile -

As the job market gets more and more competitive, you will need to find ways to stand out from the crowd. Being able to effectively and creatively showcase your skills,
0 knowledge, experience and passion is vital to setting you a part from your competition. A great way of standing out is by producing a professional profile that complements

or replaces a resume and/or cover letter. This could take the form of a creative resume, an online resume, a digital portfolio in the form of a PowerPoint slide or microsite, or
f a video profile.

»  Instructons |

|l Ui Professional Workshop 2
w Profile
a
> > > @

4

no team members online
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Collaboration that feels like social media

Fastrack

Admin Dashboard

Schedule v

Participants

€ W >3 2

Al 1Seas c:) g Trendirg

Set-up

£

Overview Deloitte Transport: Reducing Fare Evasion ine Ticket Packages for Tourists

Help v

©

} Admin Teols

wastage s 2 national and global issue, with estmates Given that Near Fedd Contact (NFC) is become more and

Growing population and substantial e e cost (fare Who the target customers are:tourists who would like to have
evasion) requires Australia

infrastructure, Australia’s population is currently 21 2M, by

T

) iImprove trang

a Nexible and free travelling plan in Australa. Or those that more than S0% of food between “farm and fork” is more common from credit cards, go-cards, on mobile phones,

and used for a virtual wallet. A virtuad

avellers of DUSINESS Man who need Lo trave on arrvaally, The t could be implemen

At of Climae take the place of »

the population will Be approaching 24M My thes. but they are not guite price sensithve. They p Change and wallet would Be an app. that we

[Mtpaimecrindie.comauwResearc i ies/Australiain need 1o get on board on 3 whatever a day they ke, What Energy Efficency has calculated that this wastage produces physical walel. Given that the NSW government is siowly
2020-A-Smapshot-of the Future.pdf) s estmated by 2020 ther pains aretowrist attractions in Austraila are dspersed 6.8 mition tonnes of carbon dlawide each year. To overcome moving to digital licensing, the time where everyones
n and there are noO traing 10 link these places, such as Cairmns this, it is proposed that 3 portable device should be ments, cards and 105 are no longer in physical fo are

60% of people will be Iving in the oty (14.4M), leaving 9.

G @ G @ &

Daniel Hodgson Zi Fang Yuan ‘e Amery Nicholas Franidin

Aptitude testing at universities An ondine market to reduce Dental cost- a financial
bur.

Afer-Hours Pharmaceutical Dispensing Machine

NO team members onfine
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Connects project work & reflections to skills

* 7 v qapaceracom - RS
® RMIT W rescnstoge » 3 remi ~ o °
UNIVERSITY
L
= Welcome to your Personal Edge
“ £ What is Personal Edge?
. £ What are employability skills?
i ] & How can | demonstrate employability Skl . . & | (4 qa practers.com/dashboards/skiish
' I‘ Ivl rS0n - T
o Employability Skills ' unwmrr:v[r‘ I oo e L
s " My Skills Locker
t
A
Self Awareness * Self Awareness
=
) - The capacity to be aware of strengths a
" and have an understanding of persona
- respect and nourish their own bodies a
0
/-
Switch
lnguage: - Evidence

LU Upload Flles a"

My Personal Journey
2KB
31




Improving Educator
Outcomes



QA with Real-time data on participant experience

. Practera 66 Team 01 v c George Clooney v

# Admin Dashboard Business Solution Project

Program Name T\

Schedule

(& Collaboration v e, Registered . !
~10 remaining Support requests Sparse profiles

& Participants v Participation 109 p
Ideazone Collaboration 9 New ideas o Comments
B Reports v
v ]
% Setup Participant Health Check This Week ~
@ Help v

Team Health Total Teams: 20 Mentor Engagement Total Mentor: 6 Project Confidence
32 Admin Tools

(<)

Team Performance

Team Member

68% ¥ Joe

Forming Storming Norming  (rrant Week)

Mary
38% 38%  Prov: 70%- 2%
John
Red Zone Analysis Josh
Group Name Project Jane
Group One Intersective
Group Two Yahoo!

Group Three Google ¥ 6 Group Three Google ¥ 6 Group Three Google ¥ 6

Current Trend

ta

T2

32
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Automated Analytics enables more reflection, feedback

0853609 Keywords Show
Anslysis  Keywords

Assessment Question: Write your reflection blog here Submitter Team Answer Sentiment Score
Mitchel NA  The overall project was definitely an experience. As a team we certainly struggled positive
Rly at times in bringing al our information and understanding together, in saying this
our ability to successfully manage into & team provided us

Number of

5
4
3 l I

with a overall solid and strong performance and | think we all walk away with a

great sense of achievement and success. We were all happy with how our final
Innovation came together and we were happy with our final pitch and the sense
of achievement feel, | am really proud to have. Our concept was strong and in
the end we had gathered the right information and an abundance of evidence to
boast and support our innovation plan. Potentially our innovation wasn't original
encugh, 10 get us through to the finals, but we certainly postionad ourselves with
the best chance to make the final cut. The journey was a litthe stressful but it
I really did identity the areas of communication, flaxibilty and abiity 1o attain

feecback as vital aspects in which an individual and/or as a team you must be
willing to continually improve, as these allow you to moks and further direct your
iceas to potentially better and more effective innovations.

4-09'03-07-0,0-0.5-040,3-02-0100,1 0»30.4')50,6070,809
Sentimant Score Gap between Self-Assessment & Pe
Your result of Assessment 2 WO p——
Apee
g
Orngere | SoengyAgree
Sy (vimgre Treats others o 2 resgectiul and
gt e maener
Doy stes. Commemurs sten. ntema Actraty  Fumetioms
Nehatary Comty ety “ m-m .-lc_
SR Team Nt 1 0 Toas Mamber 1 # Toas Mamber ) \
Works o o I oo Sobver
Feedback:
Team memberl | You are an active listener and very flexible in providing feedback for new ideas. 5 Commbment 10 the Team
The only thing we can collectively improve is to take a methodological approach to
solve the problem and come up with innovative solution.
Team member2 | You are confident and active, you are always willing to openly share your point of
views. (a0t § lembety

T

Cooperates and pitches in 1o help

er Assessment

Communicates <mm~u

Ustens Actively

Functions s an active participant

Shares openly and willingly



Project templates speed up setup & host onboarding

&~ C' ) qa.practera.com Dl e
Practera M onswir ~ m
PETA
# Admin Dashboard

69 Schedule v Project Templates

Project v 2
e Accounting
®, Collaboration v
i= Reports v

8

Participants v

€5 Set-up v
g Overview v
6 lessons (30 min each) 4 lessons (20 min each) 9 lessons (10 min each) 2 lessons (60 min each)
© Help v 3 reflections 2 reflections 4 reflections 2 reflections
2 project deliverables 1 project deliverable 2 project deliverables 1 project deliverables
/& Admin Tools 2 interactive simulations 1 interactive simulation 2 mentor engagements 1 interactive simulations
Technology

Switch language:

English

35 s Practera intersective



Improving Employer
Outcomes



Clarity of time commitment, expectations

&  C [) www.practera.com v @&
T Qur . =8% Siberian _ Wes v
ASIAN CENTURY = 201552 - Asian Ce... Panthera Sonnenceich
# Admin Dashboard
Dashboard overview & stats
9 Schedule v
M Project v
®, Collaboration v Events News
iE Reports v Semifinals and Grand Finals Final submission files Oct 2, 2015
Semifinals will last from 10a-2p, and grand finals are in room 09 and will be
W Porticipants v from 4-7p Each group w Presentations day agenda Sep 28, 2015
Set-up v
o 14
. Overview . hours
Project Team Siberian Panthera #
o Help v
5D R Inl A
J Admin Tools Project Tasks ays Remaining
_ Demonstrating Return 4
) ) Now that you have worked through the Design Thinking days O Marlies O Nicole O Prasad Borse O Albert Maina
Switch language: process and have developed and tested a concept It Is time Laros Archbold Mwang
English H to build the business model behind you
: Reflecti
8 Teamwork: Reflection 4 | C"'
Reflection is an essential tool for personal development and days 3¢
Improving your performance in the workplace. Your final
activity in the EY Asian Century O Mengyi Luo O Rezma Ali O Thomas
Mirakle Morgan

& project workspace £4 Email mentors £ Email team v reward team
Tips and ideas

1 team member online

37 Py Practera \" intersective



M & o ji 8 > 3 2

 ©

Project Handover, Knowledge Management

Intersective Front-end Wes ~

Practera Susiness otecs = pbeielony 1 Sonnenveich
Workspace Front-end development ¢
Project Meetings Files Team Chat

ACE template 1.3.1 Test Only Things To Change

for internal use only... more This discussion is only for test.... more Menu: Put notification in website instead of
sending an emailPut current program name
in the left and change the label of the
switch button to "Switch
Programs”Collaboration tools in the menu
bar is not necessary Schedule ->
Communication: Change label to *“News"->
Calendar: Include a weekly choice

LOURN © 1 IS D DD DD

Philipp Laufenberg Shawn Ma Shawn Ma
. ‘ ‘

38 + Practera
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"& Australian Government Performance / A 2 P racC ter d

'1:; T Department of Industry Educatlon project Iearning technology

Your Career Success is Our Goal

/

Deploying Practera as an internship management system for Performance
Education’s intern placement business supported by a Commonwealth
Government Accelerating Commercialisation grant

/ PROFESSIONAL YEAR § INTERNSHIPS § ENGLISH COURSES i ABOUT US Q SEARCH CONTACT US fin Longuece s Performance
Education /

Group

INTERNATIONAL EXPERIENCE!

| decided to undertake an Internship program to have international experience
and improve my English. Once | am back in Barcelona having this international
experience can be useful for future job opportunities

Francesc Perez, Spanish, Internship Training Program

FIND OUT MORE @ More Student Stories
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UNIVERSITY OF TECHNOLOGY, SYDNEY

Education; /
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f

Education

The pilot project will offer up WIL experience to
300 students in the NSW public sector, with
potential to scale the program to include
thousands of students every year...






